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Item 5.02.    Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

(e) On July 13, 2020, upon the recommendation of the Company’s management team, the 8x8, Inc.’s (the “Company”) Board of Directors
(the “Board”) approved the establishment of a compensation program for the Company’s executive officers for the fiscal year ending March
31, 2021 (the “Fiscal 2021”) whereby executive officers may elect to receive up to 15% (and up to 35% for our Chief Executive Officer) of
each individual’s base salary compensation for a portion of Fiscal 2021 in shares of the Company’s common stock. The Compensation
Committee of the Board (the “Compensation Committee”) believes that this program is in the best interests of shareholders because it further
reinforces the management team’s commitment to shareholder value creation through replacing a portion of cash compensation with equity
without increasing total compensation. Pursuant to the program, the Company’s executive officers would receive their elected percentage of
base salary for the final 9 months of Fiscal 2021 in shares of Company’s common stock in equal portions on July 15, 2020, October 15,
2020, January 15, 2021, and April 15, 2021. Our named executive officers have elected the following percentages for participation in the
program: Chief Executive Officer - 35%; Chief Financial Officer - 10%; Chief Technology Officer - 7.5%; Chief Product Officer - 10%; and
SVP, General Counsel - 7.5%.

In addition, for Fiscal 2021, the Compensation Committee of the Board (the “Compensation Committee”) has elected not to approve a
separate annual cash bonus plan for the Company’s executive officers. The Compensation Committee chose to replace the annual cash
bonus plan because they believe that, given the current market environment, it is not feasible to set rigorous but achievable performance
goals based on traditional bonus plan metrics. Instead, the Compensation Committee has elected to incorporate the value of each executive
officer’s, excluding our Chief Executive Officer (for whom the Board has not yet approved a stock compensation grant for Fiscal 2021), target
annual cash bonus into an award of performance share units (“PSUs”), representing the right to acquire shares of the Company’s common
stock. Shares subject to the PSU award will be earned according to the following: one-third (1/3) of the target opportunity is eligible to be
earned over each cumulative one, two and three year performance periods, based on the Company’s total shareholder return relative to the
S&P Software & Services Index. Vesting of shares will be subject in each case to each executive officer’s continued employment or other
qualifying association with the Company or any of its subsidiaries. The Compensation Committee believed these changes were in the best
interests of shareholders because these performance-based equity grants maintain the at-risk compensation profile while creating greater
equity alignment without increasing total compensation.

Through each named executive officer’s election above and in connection with their total target compensation for Fiscal 2021, including the
elimination of a cash bonus program, stock compensation on average is expected to account for more than 80% our named executive
officer’s targeted total compensation. The graphic below reflects the average targeted delivery of targeted compensation for Fiscal 2021 for
our named executive officers, excluding our Chief Executive Officer.
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