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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

(e)    On June 17, 2022, upon the recommendation of 8x8, Inc.’s (the “Company’s”) Compensation Committee (the “Committee”), the Company’s Board of
Directors (the “Board”) adopted an executive bonus plan for the fiscal year ending March 31, 2023 (the “Plan” and “fiscal year 2023”, respectively). The
Committee administers the Plan with respect to the Company’s executive officers, except the Board administers the Plan with respect to the Company’s
Chief Executive Officer. Under the Plan, each of the executive officers is eligible to receive cash bonus awards for performance during fiscal year 2023,
with payouts contingent on the Company’s performance in relation to financial performance targets and, in certain cases, the executive’s achievement of
individual goals. The target annual bonus under the Plan for each executive officer is as follows, as a percentage of the applicable executive officer’s base
salary: David Sipes (100%), Samuel Wilson (65%), Matthew Zinn (55%), Hunter Middleton (55%), and Stephanie Garcia (55%).

Performance is measured and bonuses are payable on a semiannual basis for the first six months and the last six months of the fiscal year. For each half of
fiscal year 2023, executive officers are eligible to earn cash bonus payouts under the Plan in amounts ranging from 0% to 200% of the executive officer’s
semiannual target bonus amount, which is 50% of such executive officer’s target annual bonus. If the Company performs below a minimum Non-GAAP
Operating Income less Stock in Lieu threshold during either semiannual payout period, bonuses are not payable under the Plan to executive officers for
such period.

For the Company’s Chief Executive Officer and Chief Financial Officer, the bonus target for each semiannual payout is based 100% on the Company’s
performance in relation to one or more financial performance target(s). For all other executive officers, the bonus target for each semiannual payout is
based on a combination of Company performance in relation to Company financial performance target(s) and achievement of individual goals. For the first
half of fiscal year 2023, the Company’s financial performance targets under the Plan that apply to all of the executive officers are revenue-based targets.
The financial performance targets for the second half of fiscal year 2023 will be determined based on the Company’s strategy for the second half of fiscal
year 2023.

The Board reserves the right to terminate the Plan at any time at its discretion.
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